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Map your future with us?

The National Mapping and Resource Information Authority (NAMRIA), an attachad agency of the Department of Environment and Natural
Resources (DENR), is mandated to serve as the government's Central Mapping and Resource Information Agency. Our vision is to become a
center of excellence, building an inclusive and geospatially empowered Philippines.

APPLICATION GENERAL GUIDELINES

1. Interested and qualified applicants are invited to access the link/QR code:

W]

[https:/ /tinyurl.com/ NAM]iIAJobOpportunities|
Applicants must attach the following documents: :
a. Application letter addressed to:

Usec. PETER N. TIANGCO, PhD, CESO I
Administrator, NAMRIA

Fully accomplished Personal Data Sheet (PDS) (CS Form No. 212, Revised 2025), duly sworn or
notarized with recent passport-sized or unfiltered digital picture; wet/digitally/electronically signed;
Duly accomplished and signed Work Experience Sheet (WES) (Attachment to S Form No. 212);
Electronic copy of the duly approved Performance rating in the last rating period (if applicable);
Electronic copy of proof of eligibility/rating/license (if applicable};

Electronic copy of Form 137 / Transcript of Records;

Electronic copy of Certificates of training attended (if applicable);

Electronic copy of Certificates of previous/current employment (if applicable);

Electronic copy of Service Record (for government employees);

Electronic copy of Certificate of Award/Recognition conferred by NAMRIA and other recognized
and prestigious awarding bodies (if applicable); and

External applicants shall download and accomplish the Applicant’s Qualification form
(http://www.namria.gov.ph/downloads/hr/applicantqualificationform.xlsx) and attach it in excel format.
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2. A maximum of three (3) positions can be applied by the applicants.

3. The submitted application documents shall be solely used for recruitment purposes and shall be retained for a
period of one (1) year; afterwards, they shall be disposed of in accordance with applicable laws and office
regulations.

4. DEADLINE OF APPLICATION: 31 JUL 2026
APPLICATIONS WITH INCOMPLETE DOCUMENTS SHALL NOT BE ENTERTAINED.

In adherence o its commitment to ethical governance, NAMRIA upholds the data privacy rights of its data subjects and ensures that all
personal information collected is processad in accordance with the principies of transparency, legitimate purpose, and proportionality.
Accordingly, all personai data gathered shall be safeguarded in compliance with Repablic Act No. 10173, otherwise known as the Data
Privacy Act of 2012, including its Implementing Rules and Regulations.

Furthermore, the Office affirms its commitment fo the principle of equal employment opportunity. No applicant shall be discriminated

against on the basis of age, sex, sexual orientation, gender identity, civil status, disability, refigion, ethnic background, or political affiliation in
the selection and appointment process.

The nine {9)-month validity period of publication shall be extended for the same period of suspension of onsite work in fimes of state
of natural and human-induced calamities, disastars, pandemic, and other simifar occurrences as dedlared by proper authorities where there is
fimited mobifity and/or onsite work.

For inquiries, applicants may contact the HRMS through hrmsrecruitment@namria.gov.ph or a} (02) 8810-5458 |
0918-925-7034.

zﬁt\ A A. LEARO
QIC, istrative Division

Usec. PETERM PhD, CESOT

Administrator

LOVP-2026-008 (MGB)



https://docs.google.com/forms/d/e/1FAIpQLSeyQ6PfSSRli-nhzgrL6kPpookgZxVt8O0atq6MtFBkdyeM2w/viewform

Map your Future with us!

The National Mapping and Resource Information Authority (NAMRIA), an attached agency of the Department of Environment and Natural

Resources (DENR), is mandated to serve as the government's Central Mapping and Resource Information Agency. Qur vision is to become a center
of excellence, building an inclusive and geospatially empowered Philippines.

LIST OF VACANT POSITIONS as of JULY 2026
MAPPING AND GEODESY BRANCH {MGB) - ( 2 ) Vacant Position/s

Unique ftem Salary Basic Salary 2 = Reievant Relevant o Place of
No. POSITION No. Grade per Moath Requirement Education Eitaience Traiving Eligibility Assignment
" . Three (3) | Sixtesn (16)
One (1) |\ MRiaB-EN PHP CSC  |Bachelorsdegreein| oo oe | ™ hours of Geodesy
Engineer IV SG 22 Minimum | Engineering refevant RA 1080 A
G4-13-1998 81,796.00 ; =5 relevant relevant Division {GD)
Requirement o the job - =
experience training
Additional points will be given beyond the minimum requirement
Technical Competencies: Universal Competencies: Leadership Competencias:
1. Geodetic Reference Frame 1. Professionalism 1. Building Colfaborative and Inclusive
Development and Maintenance 2. Transparency and Accountahility Working Relationships
1 Technical 2. Topographic Mapping 3. innavativeness 2. Managing Performance and Coaching for
Competencies 4, Efficiency Resulls
required 5. Coltaborativeness 3. Leading Change
4. Thinking Strategically and Creatively
5. Creating and Nurturing a High
Performing Organization

5. Collaborativeness

1. Expertise in advanced geodetic theories and concepts;
2. Proficient in using geodetic software/s for advanced data modeling;
3. Experience in conducting complex geodetic surveys;
4, Understands geodetic infrastructure and the capability to conduct geodetic research and contribute to advancements in the field.
Job Descriptiond 5. Collects and prepares spatial data for mapping purposes;
&. Performs basic map operations using GIS-ready (Geographic Information System) software;
7. Demaonstrates basic knowledge and understanding on the geographic information and symbols shown in the map;
8. Converts paper maps to digital format;
9. Assists in creating and updating geographic databases.
High School
Graduate (prior to
20186), or
One {1) A
Photographic cse COTEES;Z?LE?“ Two (2) Eight (8) Phatographer Reprography
Color NAMRIAB-PC 5 11 PHP M Schaol (gta rting years of hours of (MC 105 and Printing
Processor IEL | P3-4-15998 31,705.00 Roulicmerk 2016), or reievant relevant 2013) ) Division
{Anticipated i b ’ experience training {RPD)
vacaney) um‘p|et|on of
relevant
vocational/trade
course
Additional poinks will be given beyond the minimum reguirement
Technical Competencies: Crosscutting Competencies: Universal Competencies:
Techmical |1 Reprography and Printing 1. Oral Communication Skills 1. Professionalism
¢ 5 2. Topographic Mapping 2. Writing Skilis 2. Transparency and Accountability
ompetencies - i
2 3. Computer Skilis 3. Innovativeness
reguie 2. GIS Skills 4. Efficiency

Job Description:

R

. Operates various printing equipment;
. Performis color conversion and adjustment in data processing of maps and nautical charts;
Performs basic maintenance of various printing equipment;
. Applies registration system on topooraphic and administrative map, and nautical charts layout;
Performs adjustment and pre-setting of offset printing machines;
Evaluate samples of reproduced copies for quality assurance;

. Determine different types of paper to be used in printing/mass printing.
. Collects and prepares spatial data for mapping purposes;

. Performs basic map operations using GIS-ready {Geographic Information System) software;

10. Demonstrates basic knowledge and understanding on the geographic information and symbols shown in the map;
11. Converts paper maps to digital format;

12. Assists in creating and updating geographic databases; and
13.Assists in the conduct of field verification, validation, and completion actnvmes

**% NOTHING FOLLOWS **#*




