
Republic of the Philippines
Department of Environment and Natural Resources

NATIONAL MAPPING AND RESOURCE INFORMATION AUTHORITY

BACOTaC ptLr?tXAS

MEMORANDUM ORDER DEC 2 3 202(

Ito. 0lo
Series of 2024

SUBJECT: ADOPTIOIT AilD I}TPLEMEITTATION OF THE NAJURIA GENDER
AND DEVELOPMENT (GADI AGEXD A 2O25-2O3,O

PCW Memorandum Circular No. 2018-04 (Revised Guidelines for the
Preparation of the GAD Agenda), which provides the guidelines and procedures in
the formulation, implementation, monitoring, and evaluation of the multiyear GAD
agenda as basis for the annual Agency GPBs, incorporating therein the various
GAD-related international commitments as expressed in the Philippine
Development Plan 2Ol7-2022, the GEWE Plan 2Ol9-2O25, and the various sectoral
plans, the following policy guidelines for the adoption and implementation of the
NAMRIA GAD Agenda 2O25-2O3O shall be promulgated.

Section 1. Purpoae and Scope

This memorandum order (MO) shall provide the guidelines for the adoption,
implementation, monitoring, and evaluation (M&E) of the NAMRIA GAD Agenda
2O25-2O3O as the basis for the annual NAMzuA GPB. It shall cover all Agency
offices, branches, divisions, and units.

Section 2. General Guidelines

1. The NAMRIA GAD Agenda is the Agency's strategic framework and plan on
gender mainstreaming and achieving GEWE. It shall serve as a basis in
identiSing PPAs to be undertaken to achieve the desired GAD goals and
outcomes. It shall also provide the M&E framework for assessing GAD results
and outcomes that shall serve as the basis for strengthening the
mainstreaming of a GAD perspective in the Agency's operations and
prograrns.

2. The NAMRIA GAD Agenda is a two-part document consisting of the GAD
Strategic Framework and GAD Strategic Plan. The GADSF outlines the GAD

NAMRIA OFFICES:
E L.Mon Av.N.. Fort Bonlt.clq 16!4 T.eub Clty, PH S (532) 8810-a831 to {1 O :::"mgl rxvEsroRs 11{ PE(-1PLE'
Ea21 8.n.c! St., S.n Xlcds, l OlO M!n[., pH G (632) 8241-3a9a ro 90 'ffi. #"*'.f,i:x'rl^als, w. inv.tt in P.oPl. s,ver

@ nemrie.gov.ph ltt c$.sl.mb@nrmrh.goy-ph I @n.mrl.govph !l @r{aMRlAsovPH Et NAMaIAloyph

Under Republic Act 9710 or the Magna Carta of Women (MCW) and the
Philippines' commitment to achieve gender equality and women empowerment
(GEWE) and according to the Philippine Commission on Women (PCW)-NationaI
Economic and Development Authority-Department of Budget and Management
Joint Circular No. 2012-01 (Guidelines in the Preparation of GAD Plan and Budget
(GPB) and GAD Accomplishment Report to Implement the MCW), which provides
the procedures for the formulation, implementation, monitoring, and evaluation of
Agency GPBs and identifies the setting of the GAD agenda as one of the steps in
GPB formulation process.



Vision, Mission and Goals anchored on the NAMRIA mandate, while GADSP
defines the strategic interventions, indicators, and targets to be pursued to
achieve GAD Goals over a period of time. Its time frame is six years.

3. A11 officials and employees shall commit the implementation of the NAMRIA
GAD Agenda 2O25-2O3O.

4. The NAMRIA Gender and Development Focal System (GFPS) shall ensure
that the NAMRIA GAD Agenda 2O25-2O3O is properly implemented and
monitored. It shall be disseminated to all officials and employees.

Section 3. Specific Guidelines

1. The formulation of the Annual NAMRIA GPB sha1l be aligned with the
NAMRIA GAD Agenda.

2. ThLe Agency shall review, adjust, and recalibrate the GAD Agenda to
include emerging gender issues, corresponding outcomes, PPAs that may
not have been included at the onset of the planning period, and the
issuance of updated guidelines.

3. NAMRIA, through the GFPS, shal1 monitor and evaluate progress made in
achieving the GADSP targets and outcomes towards the end of the GAD
agenda timeframe.

4. A review after three years and an end-term evaluation of the GADSF and
GADSP shall be conducted by the GFPS. Progress and end-term reports
on the review and evaluation conducted shall be prepared and submitted
to PCW upon approval of the NAMRIA Management.

5. The result of the evaluation may serve as a basis in formulating the
NAMRIA GAD Agenda for the next strategic planning period.

Section 4. Other Provisions

1. The NAMRIA GAD Agenda 2O25-2O3O, progless, and end-term reports shall
be submitted to PCW for the purpose of monitoring, evaluation, reporting of
GEWE results and as necessary, provision of technical assistance on the
GAD Agenda implementation.

2. ThLe three-year progress report shall reflect the status of accomplishments
based on the analysis of the desired results and outcomes as well as
variances.

3. The end-term report shall reflect the overall assessment of the
implementation of the GAD agenda based on the goals and desired
results/outcomes. It shali also reflect the variances, including unintended
results, and the reasons for such, as well as the recommendations and
lessons learned.

4. A narrative of the Agency's GAD accomplishments, which may include
success stories and good practices, shall be submitted together with the end-
term report.



5. Subsequent NAMRIA GAD Agenda shall also be formulated in a participatory,
consultative, and inclusive process. It shall consider the results from
consultations with women target beneficiaries as l,ell women's
groups/organizations working on the social, economic, environmental and
development sectors and other concerned stakeholders/interested parties,
and the identified gaps resulting from gender analysis.

6. Succeeding NAMRIA GAD Agenda shall be prepared following the steps in
formulating the GAD Agenda, namely, (a) Organizing the Planning Team, (b)
Conducting Gender Analysis, (c) Setting the Agency's Mission and Vision, (d)
Formulating the GAD Goals, Prioritizing Gender Issues and/or GAD
Mandates per GAD Goal, (e) Outlining the GAD Outcomes, Indicators,
Baseline Data, and Targets per GAD Goal, and (f) Translaring the GAD
Outcomes into GAD Programs, Projects, and Activities.

7. The NAMRIA, through the GFPS, shall continue efforts to strengthen gender
mainstreaming and maintain gender-responsive policies, plans, programs,
and projects.

Section 5. Revlew aad Revision
This Memorandum Order shall be reviewed and revised by the GFPS to

ensure its implementation and monitoring.

Sectlon 6. Eflectivity

This Order shall take effect immediately.

PhD, CESO I
dministrator
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PART 1:

ANnex D. GAD AGENDA

GAD STRATEGTC FRAMEWORK (2025-2030)

AGENCY:
National Ma and Resource Information A

MANDATE:

To provide the public with mapmaking services and to act as the
central mapping agency, depository, and distribution facility for
natural resources data in the form of maps, charts, texts, and
statistics.

GAD VISION:

NAMRIA is a center of excellence building an inclusive and geospatially
empowered Philippines. Gmbedded_NAMRIA vision)

GAD MTSSION:

To provide equally accessible quality maps, charts, and other geospatial
products and services through gender-responsive and inclusive policies,
programs, activities, and projects.

GAD GOALS:

1, Strengthen organizational culture, practices, mechanisms, and advocacy for
gender equality and women's empowerment (GEWE);

2. Sustain inclusive and equitable policies, programs, activities, and projects
(PAPs);

3. Ensure awareness and equal access to quality geospatial and gender-based

information.


