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Map your Future with us!
The NATIONAL MAPPING and RESOURCE INFORMATIO,I AUTHORITY (NAI{RIA) an atbdrcd goremment agency of the Department of

Environment and Natural Resources (DEilR) is mandated b act as the'Central i4apprg and Resource InformaUon Agency of the
government. By 202O, our vision is to be the enter of excdlene, fuilding a greospathlly-empowered Philippines.
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APPLICATION CHECKTIST

NAMRIA-RSP-Form(N RevOT
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Checklist shall be submitted to HRMS fortheir verification
1. Application Lefter (indicating the position being applied for and its

corresponding item number)

2, PERSONAL DATA SHEET (PDS) (CS Form2l2 Revised 2017);
csc.gov.ph

3. Work Experience Sheet (CSC Form No. 212)* (csc.gov.ph)

4. Photocopies of two (2) recent Individual Performance Commitment
and Review (IPCR) Form (for govemment employees)

APPLICATION CHECKTIST

E]
E

5.2 Transcript of Records (l-OR)

5.6 Service Record*

HRMS

5. Photocopies of the following:

tr
tr 5.4 CSC - Authenticated Career

Service Eligibility*

5.7 Certificates of Trainings
Attended*

5.8 Certificate of Award/
Recognition confened by
recognized and prestigious

awarding bodies *

l-'l s.z. r Applicanfs Qualifi cation form

lJ (forOutsider)
* If applicable

5.1 College/High school
Diploma

5.3 Valid Professional
Regulation Commission
(PRC) License*

5.5 Certificate/s of Previous
Employment*

.J 'i
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Checklist shall be submitted to HRMS for their verification

1. Application Letter (indicating the position being applied for and its
corresponding item number)

2. PERSONAL DATA SHEET (PDS) (CS Form 2L2 Revised 2017);
csc.gov.ph

3. Work Experience Sheet (CSC Form No. 212)* (csc.gov.ph)

4. Photocopies of two (2) recent Individual Performance Commitment
and Review (IPCR) Form (for govemment employees)

E
tl

5.2 Transcript of Records (l-OR)

5.6 Service Record*

HRMS (signature)

E

5. Photocopies of the following:

* If applicable

5.3 Valid Professional
Regulation Commission
(PRC) License*

5.4 CSC - Authenticated Career
Service Eligibility*

5.5 Certificate/s of Previous
Employment*

5.8 Certificate of Award/
Recognition conferred by
recognized and prestigious

awarding bodies *

5.7 Certificates of Trainings
Attendedx

5.1 College/High school
Diploma

5.7. 1 Applicant's Qualification form
(for Outsider)

APPTICATION CHECKLIST

Checklist shall be submitted to HRMS for their verification
1. Application Lefter (indicating the position being applied for and its

conesponding item number)

2. PERSONAL DATA SHEET (PDS) (CS Form 2L2 Revised 2017);
csc.gov.ph

3. Work Experience Sheet (CSC Form No. 212)* (csc.gov.ph)

4. Photocopies of two (2) recent Individual Performance Commitment
and Review (IPCR) Form (for govemment employees)

5. Photocopies of the following:

5.1 @llege/High school
Diploma

5.2 Transcript of Records (l-OR)

tl
E

E
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E
E

n
5.7.1 Applicanfs Qualification form

(for Outsider)
* If applicable

HRMS

APPTICATION CHECKLIST

Checklist shall be submitted to HR]llS for their verification

5.3 Valid Professional
Regulation Commission
(PRC) License*

5.5 Certificate/s of Previous
Employment*

5.7 Certificates of Trainings
Attended*

5.3 Valid Professional
Regulation Commission
(PRC) License*

5.5 Certificate/s of Previous
Employmentt

5.7 Certificates of Trainings
Attendedr

5.4 CSC - Authenticated Career
Sewice Eligibility*

5.6 Service Record*

5.8 Certificate of Award/
Recognition conferred by
recognized and prestigious

awarding bodies *

5.4 CSC - Authenticated Career
Service Eligibility*

5.6 Service Record*

5.8 Certificate of Award/
Recognition conferred by
recognized and prestigious

awarding bodies *

1' Application Letter (indicating the position being applied for and its

conesponding item number)

2. PERSONAL DATA SHEET (PDS) (CS Form 212 Revised 2017);
csc.gov.ph

3. Work Experience Sheet (CSC Form No.212)* (csc.gov.ph)

4. Photocopies of two (2) recent Individual Performance Commitment
and Review (IPCR) Form (for governnrent employees)

5. Photocopies of the following:

5.1 College/High school
Diploma

5.2 Transcript of Records (l-OR)

l-l S.Z.r Applicant's Qualification form

ll (for outsider)
* If applicable

HRMS

i"i,ul='
r:Er,

tr

E
E

tr

tr

n
tr

fl
E

n
tr

tr

n
tr

n


